Report from the Talks - Fit for the Future
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Management say they want a
negotiated framework but
declined to rule out imposing
arrangements if this cannot
be achieved.

Final Rosters are the Final
Insult to Staff

Management have also
published what they are calling
“final” Fit for the Future rosters
on many station areas. These
“final” rosters have had no local
safety review and many breach
the undertaking given by LU to
provide weekend rest days that
are comparable with current
rosters.

LU told us at CCSG (8.12.15) that
they intend to issue duties in
accordance with the new rosters
28 days in advance of ‘go-live’ on
7 Feb for the first three cover
groups.

RMT will not stand by and watch
the company impose
unacceptable rosters based on a
casualised framework.

Your SFC reps will continue to
seek a negotiated outcome but if
any attempt is made to impose
then strikes will be the inevitable
response.

“Any attempt by
London
Underground to
impose new
rosters, framework
agreement or
contractual

conditions will be
met with further
strike action.”

John Reid
RMT Council of
Executives

Defend
Glen Hart

Glen Hart, Northern line Station
Supervisor and RMT activist, is being
sent to CDI for the second time this
year. Glen was only referred to CDI a
couple of days after charges against
him were found to be unproven in his
first hearing.

That case against Glen arose out of the
strikes in defence of jobs and ticket
offices. The strike action was
complemented by an overtime ban.
Glen had notified his managers that
there was no meal break cover at his
station.

Glen's meal relief wasn't covered.
When he shut the station rather than
work overtime in his meal break, Glen
was simply acting within the
democratic mandate the RMT had
secured when it balloted for strikes
and ‘action short of strikes'.

Management charged Glen with gross
misconduct but the CDI, being held in
his absence, cleared him of the most
serious charges, namely 'putting
passengers in danger'.

LU has responded with another gross
misconduct charge, even though the
alleged misconduct was supposed to
have occurred in April! Glen is stood
down once more, this time for
allegedly being aggressive to a
manager. There are no witnesses and
Glen himself was not interviewed. He
is being sent to CDI on a gross charge
on the evidence of a single manager.

Glen has fought tirelessly for justice,
equality, jobs, terms & conditions; you
name it, Glen's been a part of the fight.
Like all other RMT members, the RMT
SFC Reps stand fully behind Glen Hart.

Rosters

LU has undertaken to introduce rosters
that have a comparable number of
weekends off with current rosters.
However, many areas still see a serious
deterioration in weekends off and any
attempt to impose these rosters must be
fought.

Framework

Martini proposals are back. LU says they
want right to change ANY duty at 24
hours notice.

Present LU proposals still allow too much
casualisation and could lead to members
being sent all over the place for duties.

Transfer &
Promotion

LU have still to give us its full proposals
but they want to be able to recruit
externally for all grades. This would
decimate promotion prospects for CSAs.

SAMFs who can’t
move to Nights

Some members in the current SAMF
grade are not in a position to take on
duties with 25% night working. These
members need protection of earnings if
they have to self demote. The main
agreement provides for this but LU says
they will lose their money straight away.

Job Cuts

To date we are not aware that a single
job has been restored as a result of the
second round of local roster
consultation. This is despite the fact that
several areas have demonstrated that
security checks cannot be
accommodated within the published
BNS.
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