
Several recent events have 
exposed the reality that London 
Underground workplaces 
continue to be dangerous for 
many workers.  

A spike in antisocial behaviour and 
staff assaults on the east end of the 
District Line, which included one 
member of staff being punched, 
has prompted the local RMT branch 
to launch a campaign of industrial 
action to demand an end to lone 
working.  

This action began on 27 
September, and involves refusing 
to detrain or attend incidents alone, 
and only working from a place of 
safety. 

A similar situation at Heathrow 
Terminal 5 during Night Tube hours 
was also met by the local RMT 
branch with a dispute and a plan 
for industrial action; management 
backed down and guaranteed to 
cover all duties, thereby eliminating 
lone working, before the ballot 
began. 

On the Jubilee Line, the horrific 
assault on staff at West Ham is an 
indication of what station staff have 
to face. 

RMT’s position is clear: the answer 
is increased staffing levels and 
adequate, accessible places of 
safety on all stations. We will not 
stand for LU’s sticking-plaster 
“solutions”, such as the proposal to 
use “support” staff, employed by 
TfL rather than LU, to temporarily 
bolster numbers on stations. This is 
a form of casualisation that would 
make matters worse, not better. 

We’ve had experiences with the 
problems caused by lone working 
and short staffing on the Bakerloo 
Line in the past. It’s vital that all 
members log any incidents via 
EIRFs (not just WAASB reports), and 
remember that you do not have to 
perform any task you believe will 
put you in danger. 

If there is not an accessible place of 
safety at your station, this must be 
immediately raised with your local 
union reps. 

If LU does not meet our demands 
for safer workplaces, we must build 
for wider action. 

The tragic death of a contractor at 
Waterloo recently shows that 
outsourced workers also face 
significant danger.  

RMT sends our solidarity and 
condolences to their friends and 
family, and reiterates our 
demand for all work on TfL/LU to 
be brought in house.

Fighting for workplace safety
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RMT SUPPORTS THE CLIMATE 
STRIKE 
On Friday 20 September, hundreds of 
thousands of people worldwide took 
part in a global “climate strike”, 
demanding governments take radical 
action to confront climate change. 

With just 100 corporations responsible 
for 71% of all carbon emissions, it’s clear 
that it’s capitalism’s drive for profit that’s 
killing our planet. Working-class people, 
whose labour capitalism exploits to 
create its wealth, have a unique 
potential power to confront and disrupt 
this. 

RMT Bakerloo Line branch was one of 
the first RMT branches to back the 
climate strike. RMT members supported 
the action by participating in 
mobilisations in Brixton and central 
London. RMT members on TfL’s “Steps 
into Work” scheme for learning disabled 
adults also held an action outside their 
workplace in support of the strike. 

We will be mobilising to support 
future climate strikes: watch this 
space!



20 minutes at 
WS24? 
Drivers on the Bakerloo have 
long suspected, that north of 
Queen’s Park they are treated 
as second class citizens by the 
Wembley Signaller. 

A couple of alarming recent 
events have fuelled this 
suspicion. During the Carnival 
weekend, and in during the 
spell of extremely hot weather, 
one of our drivers was sat a 
red signal at WS24 for over 20 
minutes without any 
information.  

This was despite numerous 
attempts to contact the 
signaller. It took a mayday call 
to establish communication. 
Passengers were hot, 
frustrated and aggressive, 
potentially putting the driver 
in harms way. 

Another incident saw a driver 
held at a red signal at WS13 
for 13 minutes without contact 
from the Wembley signaller. 
This was despite six attempts 
to contact from the driver.  

All the while the driver was 
having their door kicked in 
and a torrent of abuse slung 
their way. This incident 
understandably caused our 
drivers great distress. 

RMT safety reps have raised 
these issues with management 
and asked for a full scale 
investigation. Its hard enough 
doing our job at the best of 
times without our own 
signallers making the job 
harder.

Cleaners prepare for ballot 
As Bakerloo News goes to press, the RMT London 
Transport Regional Cleaning Grades Committee was due 
to meet on Monday 7 October to decide the timetable 
for our strike ballot of ABM cleaners. 

This means the ballot could be starting soon. It’s vital your 
details, especially your workplace location and address, are 
up to date with the union, as this will ensure your strike ballot 
is sent to the correct address. 

When your ballot arrives, remember to vote yes for industrial 
action to win: 

- Travel passes for cleaners 

- Company sick pay 

- Improved holiday and pension entitlement 

- A reversal of job cuts 

The Cleaning Grades Committee meets on the first 
Monday of every month, at 15:30, at Unity House (39 
Chalton Street, London NW1 1JD).

REP ELECTION 
Mel Mullings, RMT Level One 
(Industrial Relations) rep for train 
operators at Elephant and Castle 
depot, is stepping down from her 
role. RMT Bakerloo branch thanks 
Mel for her dedicated service to the 
union and workers’ struggle over 
the years. 

An election for the new rep will be 
held at the November branch 
meeting, Tuesday 5 November, 
16:00. To stand, you must be an 
RMT member and work at Elephant 
and Castle as a T/Op or I/Op.  

If you wish to stand, please email 
Branch Secretary Jim McDaid at 
jimmcdaid36@gmail.com.
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